[image: Logo

Description automatically generated]ST BERNARD’S HIGH SCHOOL
A Catholic Academy
PERSON SPECIFICATION


Criteria
Qualities
Qualifications and training 

· Qualified teacher status
· Degree
· Further degree desirable but not essential

Experience
· Successful leadership of a department (desirable)
· Successful teaching experience leading to outstanding outcomes in PE
· At least 5 years full time teaching experience 
· Experience planning and delivering interventions for pupils 
· Experience of effectively supporting colleagues to develop and improve practice 
· Ability to role model effective practice for others and coach colleagues where needed
· Experience delivering training

Skills and knowledge
· Knowledge of the National Curriculum and subject specifications
· In depth curriculum knowledge of own subject to KS5 and beyond
· Knowledge of effective teaching and learning strategies
· Knowledge of the barriers to learning that pupils may face and how to overcome them
· Tailoring plans and interventions to individual pupils
· An excellent understanding of how young people learn
· Ability to adapt teaching to meet pupils’ needs
· Ability to build effective working relationships with pupils
· Ability to establish curriculum development, assessment and co-ordination
· Knowledge of guidance and requirements around safeguarding children
· Knowledge of effective behaviour management strategies
· Able to use systems and to conduct analysis and produce reports 
· Good ICT skills, particularly using ICT to support learning

Personal qualities
· A commitment to getting the best outcomes for all pupils and promoting the ethos and values of the school
· High expectations for the attainment and progress of young people
· Ability to work under pressure and prioritise effectively
· Commitment to maintaining confidentiality at all times
· Commitment to safeguarding and equality
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Examinations:
· To implement School and Department policy with regard to external examinations.
Pastoral Care:
· Follow the expectations for Form Tutors at St Bernard’s.  
· Act as a Form Tutor to an assigned group of students and promote the general progress and well-being of individual students and of the Tutor Group as a whole.
· Prepare Tutor Reports, UCAS References etc.
Contribute to PSHE and citizenship and enterprise according to School policy.
Additional Duties/other Professional Requirements:
· To play a full part in the life of the school community, to support its distinctive mission and ethos and to encourage staff and students to follow this example.
· To support the school in meeting the school’s legal requirement for worship.
· To have a working knowledge of teachers’ professional duties, Teaching Standards and legal liabilities.
· To operate at all times within the stated policies and practices of the school.
· To establish effective working relationships and set a good example through their presentation and personal and professional conduct.
· To contribute to the corporate life of the school through effective participation in meetings and management systems necessary to co-ordinate the management of the school.
Other specific duties:
· To take responsibility for own professional development and duties in relation to school policies and practices.
· To liaise effectively with parents and Governors.
· To support the school in meeting its legal requirements for worship.
· To actively engage in the Appraisal process.
· To undertake any other duty as specified by the School Teachers’ Pay and Conditions not mentioned in the above.

Whilst every effort has been made to explain the main duties and responsibilities of the post, each individual task undertaken may not be identified. Employees will be expected to comply with any reasonable request from senior staff to undertake work of a similar level that is not specified in this job description.

Employees are expected to be courteous to colleagues and provide a welcoming environment to visitors and telephone callers.
The school will endeavour to make any necessary reasonable adjustments to the job and the working environment to enable access to employment opportunities for disabled job applicants or continued employment for any employee who develops a disabling condition.

This job description is current at the date shown, but, in consultation with you, may be changed by the head teacher to reflect or anticipate changes in the job commensurate with the grade and job title.

I am in agreement with this job description.


……………………..…………………………….. 
Post Holder


……………………..…………………………….. 
Line Manager
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